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25X1A

Gder an agrveeicnt between you and the United 3tates Covern-
ment, as reprecented by the Central Intelligerce Apency, dated
§ Felruary 1949, you arc hereby notified in accordance with the
provisions of m:tcle 12 that eald agreevent iz hersby tormminated
affective upon your refeipd of this notices

In order %o preserve the contimudty of your aployment with
~ this Agency, and in order to accammodate certain seourity oo
pects of nm activities which you are undertaking for the wi;rd.
States Coverrment, you »ill be erployed under a new controcht which
is enclosod herowlith,

It ie not the intention of tuls Agency, by terminmating the
agreenent of § Folrusry 1949 and by emecuting a subsequent agree-
ment, to ispalr, cancel,interTupt or in any fashion to laeak the
mt.ims”ty of your e::g)laymnt with the United States Governuent,
erd the terrimmtion of ihe old aontmct and execution of iic new
sball not interfere with your continusd status as an employee.

Sincercly yours,

Acceptods Authorized Contrecting Officer

T
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LEMENT made tids day of 1950, Letween
the United Statel of America (hereimafter referred to as the Govermment),
a5 represented by the Centrel Intellipence Agency, axd I
{hereimm referred to as the Employce). 25X 1A

BECITALS

A. The OQoverrment degires the serviccs of the Euployees for
CIA under circumstences requiring the Poplayeo to utilise appropriate
cover for operations, and ‘he Gowvermment desires to send the Imployes
- geerseas lor intellipence operations,

B, The Brployee desires to serve CIA abroad and is willing to
accept the necespary supervision and control required in uldlising sult~
a¥Xle cover for the purposes of such emplogment with the Government,

his W‘mﬁ and attaimuents and shall aubmr&]y cm.&uc’t himmli‘ in
sceordance with such cover.

of this apent for puz’;w ez of this contract.

2. Any cower exployment or gainful occupatio. undertaken by
t&m Eployce is subject to teruination wpon Instruction by CIA.

‘ %ﬁ; : yee with CIA. Although
it may ou appear Lhat ier tan an auployee

of CIA, he shall in foct be an mplayee af GI.& m" shall be genarally
governed Yy the regulations of CIA, The Peployee shall Lo «niitled to
rights, privileges, benefits, and prerogatives similar to thore of a

CIA staff eployee, wshere not inconsistent with the torms of this apgree-
MQ

ARTICLE IIl. Suimry a: ceg, The Poployse is appointed
a'hn baslc salary of SOUN ! e Bmrloyee will be entitled
d& tiansinaxmr aimihrtaﬁmwoee&w pro-
mm by the Civil Servlice rules and regulations. In the event that
the ssimyy 1@?@3. of the Iployvee's indicated grade is allered Ly penercl
ha&s}.atﬁm* the salary authcrized wnder the contracht shall be ummd
Yr. For the purpose of securlty, however, all such promotions
mn. be adjusted to round fizures as near as possille lo the regula—-
tione of Civil Service m-grade rromotions. In addition to the above
stated salary the Bmployes shall rcwwc, whiile ocutelide the nited
States, & post differential and living and quarters allowance computed
at the rates established for the area in the Standardized Covernment
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Civilian dXlowance Regulations. whie sum muy be paid to the aployee
in advance ab swiatefmﬂy sntervais. I chanping circun-
stances materially slter the conditions warianting those allowances,
they way o adjusted acco:dingly but not retroactivelys

1. All amountc to be paid by CIA %o the RArployee will be
paid to him in acoordance with his written directions in & maTmcr at-

2, From the agounts actually paid by CIA there shell be
deducted the apprepriate pcrcentage (now &%) of the total base salary
prescribed in this ARTICLE, This amount is o e deducted for con~
tribution to & Retirenent Fad.

W}_‘{. Ponuses. If in ‘he course of iis exmplogrent
the mpﬁa ~engacod T cor-ercial cover activitics wiich become
b 4 guccesalul he may be entitled to an samual bonus for the

eontribution of his services in develeplng the profite from the cover
activity. Any bonus herennder will be granted solely at the diseretion
of Clhs

TCLE Vs Travel. The Employee shall be reisbursed for
the cosb o% % Tronsportation of himeelf, hie dependents, i his
nousehold belonpings, including one nersonal automoblley io ds post
of duty overseag, in ~ecordance with CIA travel regulations. Unicss
he clecte Lo remain overseas on tersination of twie contract, e eX-
penses of return travel will aleo be reipbursed by the Govermient in
the same manner. In additlon, after nis arrival at bis post of ansiple-
pent averscas, he wlll be relobarged for all reasonsule and LCCcessary

s of travel subgtantially in accordance with GIA travel rugula=
$ions and accounted for 4n conforrauce with stagard commorcisl sccount~
ing practices. Reinurscoent will be pade only for expenses related to
the accomplistment of his ssgirned informetion objeclives amxl operation—
al tasks, and he shell be ailowed 1n allewance in lleu of subsistence
at & rate not to exceed 315,00 per days

ghall bo entitled Lo O and GiBab) eI 1 A L8 O
fite authorizcd under the United States pmployees Corpensatio: Act.
In addition, the Peployce will be insured at the eXpenac of ClAlna
3ike spount and llke manner to the insurence policice currently in
foroe by the Tar Agencles Protective teeociation. Claime by the

or his heirs, assipgns, or legal representatives ander Hig
ARRICLE will be processed by CIA in its discretion and Lo such @ Lane
ner as rot to impair the part, present, or fubure segurity of the
Bployee or CIA.

SECRE?
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iﬁ‘ﬂ% VII. Annual and Sick Leave., The Frployee shall be
entitled to anmual, hone =nd E1CK Teave in the amounts authorized
under CIA regulations, which ehall be adninistered without reference
to the detsiled forme and supporting documents required by regula-
tionsg.

ARTICLE V. and Allowances. If the
RBaployee is determined DY S tent in @ ctabtus of "Miseing,"
»gizaing in Action,* "Interned in & Neutral Country," *Captured by
&n Enemy,® "Beleaguered,” or *Beseiged,” he shall, for the peried he
is deternmined to be in any such status, be entitled to receive or to
beve credited to his account the same pay and allowances to which he
was entitled at the beginning of such period of algente. Continuance
of pay and allofmnces a8 specified above shall be in & manner similar
. 4o thet prescribed in the original provisions of the iissing Percons
Act of 19h2, (50 U.:uC.A. App 1001~1015, 7 karch 1942},

1% IX. Rehabilitation, If the circumstances of the

Bmployee berome su that 15 empioyment with CIA is impaired to an
aextent that the employment conterplated wmder this contract is no
longer advisable or possible throuch a breakdown of the security sur-
rounding his professional cover or for other reasons, CIA may terninate
thip agreevent and in such event Cli will take such action as may be

priate within the scope of the contract to replace the Employee
in & comparable professional position cither with CI& or in other gen—
erasl occupation for which the Fuployee is equipped. Should this be im~
possible, CIA will contlinue the salary of the Employee for a reaponable
period at the time of the break while the Hmployee is endeavoriog ¢ Te-
habilitate himself, provided the Employee shall exercise rcasonable ef-
fort to rehabilitate himself, If ihe security of the Bmployee's con-
tinued employment should be placed in jeopardy through gross negligence
or wiliful act of the Huployee, appropriate action and guarantee of re-
nabilitation set forth hereinsbove will be at the discretion of CIA.

ARTICLE ¥X. Federal Income Tax, It wi{ll be the personal re-
mﬁbﬁﬁy or &e PDLOyee o Comply with current Federal income tax
laws in an appropriate ramner conglrtent with the security of his per-
gonal ciramstances. In furtherance of tiis responsibility, the Eo-
ployee shall be required to file with CIA a copy of the original income
tax form filed by him with the Burean of Intcrnal Revenue, Tnited States
Treagury,. If no return is filed CIA ghall be so notified by the Eployee.

ARTICIE XI. Sammi%%. T.4s contract containe information af-
fecting the atlonal defense oi the United States within the zeaning of
the Bsvionage Act (50 U.S.C. 31 and 32, as armended). Its tranmmission
ar the revelation of its conients in any manner to an unasuthorized per-
son 1s prohibited by law, Violations of this ARTICLE or any security
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agreezent signed by the Hrnployee with the Gowvermment shall risult in
immediate diseiplinary action, which may include suspension, separation
from the Govermment serwvice, and may subject the Hmployee to criminal
propecution under the Bsplonage Act.

I+ The termination of this contract will not release the HEu-
ployee irom the provislons of any security oaths which he may be re-
guired to take by CIA.

2. The Employee shall not publish, transmit, or di‘ml% in
any manner, informetion received by him as the result of his employment
by the Government under this coniract without specific written authority
from the Director, CIA.

AR I I. Orderg and Directives, Orders and directives re~
ceived in T an ng sha > corplied with by the kxmloyee.
No promlses a:c' comitz:,ents to the E:nployaee of any nature whatsoever, Le-
yond and in addition to the terme hereof, shell be binding on the Jovern-
ment unless and until such pzmisa oy commitment is reduced to writing
and approved by an authorized official of CIA, and such writing placed
with this contract, thereby becoming an amendment hereto.

; ARQCLE géI. Terms The employment of the imployee hercun—
der shall be for suc & a8 his services are reguired and appropria
tions arc available for the functions of CIA. BEmployment ray likewise
be terminated upon six months written :otice by the Heployee, or upon
shorter notice if, in the opinion of CIA, such termin:tion is not pre~
Judicial to the responsibilities of CIA., The Employee shall be con-
sidered under this agreevent as a permanent employee of CIA.

MI% E XIV, It iz understood by CIA and the Employee that
this contrac subject to immediate terminatlon if it becomes
impossible for ihe me}.nyee s with assistance of CIA, to obiain such

ecover cmployment as is deemed necessar; an! suitable for the HEmployee's
first overscag assignment, In this casey such alternate ceployment will
be arranged as agreed by CIA to be in the interest of the U.8. Government,

Winces

Pate - “thiel, peclal runds Divislon

D
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KNO¥ ALL Wl BY T58E VRESENTSy

I R L Ty e p——

and declave that T an poseessed of the following pereonad pwopoartys

for the only Lenelit and edvantapge of the UHITID DTATES OF ARRIGK,
as represected by the O MRl INT IIIONNCE a0RY; the same having
been purchased with penies of the sald CLUMVL © T LLIGENCE AGHHICE,
ardt I Jor myselfl ars! oy ceecutors, odpinistretors and assipne heveby
ocovenant with the mz;m) CTATEE CF ALLBIGA, & represtnbed by the
CEMTRAL INTALLICENGE ACINCY, thet in accordance with ik twwe and
provicions of thie sgrcawnt dotod betseon the
C: NIRAL INTEILIOENCE ACIICY and nysell, I will, at the reguost and
spense of tie eald CINDRAL LNTILLIGHICE (0HECY, swrender the seld
proporty to it or to muy thind party desimated by it.

s — .
DIOTRICT OF COLUMBIA f
CITY OF mASHINDIUHN
On this day of ; , persorally

appeared before ney 6 Sotary Mubilic in end for the District of Columbiay
Clerles Ss Roybier, of Wechiingtony DaCey and mown By ne to be the perw
son who execuled the foregolng ingtrunent, and ho acknoslodged the same
%o be his froe act and deeds

IN WITRUSS WHERIOF, I have hepeunto set py band ond seal at
the doy and yuer abovs writlen,

w—;

A
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